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ARTICLE I 
RECOGNITION 
A. The Lawrence Public Schools hereby recognizes the Lawrence Public Schools' 
Association of Counselors and Psychologists as the exclusive representative of 
salaried guidance counselors and psychologisrs for the purpose of collective 
negotiations with respect to salaries, hours and other item and conditions of 
employment, and in the resolution of grievances arising thereunder. Such 
recognition is extended for the maximum period provided by law and shall 
exclude all other professional and Civil Service personnel employed by the 
District. 
B. The Association affirms that it does not assert the right to smke or engage in a 
concerted work stoppage against any govemmcnt, to assist or participate in my 
such strike, or to impose an obligation to conduct, assist or participate in such a 
saike. 
ARTICLE I1 
NEGOT[ATIONS PROCEDURES 
A. Initiating Negotiations 
1 .  Upon a request of either party to open negotiations for successor 
Agreement, a mutually acceptable meeting date shall be set not more dun 
fifteen (15) school days following such a request. Such request shall he 
made not earlier vhan November 1, nor later than December 1, of the final 
year of this Agmmcnt. 
2. All issues proposed for discussion shall be submined in writing by the 
Association to the District's delegated representatives at the first meeting. 
The District shall submit in writing to the Association's representatives all 
additional issues upon which it qishcs to negotiate not later than fifteen 
( 15) school days following the firs meeting. 
B . Procedures 
I .  Meetings shall be held at mutually acceptable times and places, and shall 
be held at a time other +bn &g the regular school day. 
2. Each party shall make available to the other reasonable requests for 
information within its possession which is not of a privileged nature and 
which is relevant to the subject under consideration 
3. The parties agree that during the period of negotiation and prior to 
reaching an Agreement or declaration of impasse, the proceedings of 
negotiations shall be held confidential and no release of information shall 
be issued without the prior approval of both parties. 
4. The parties may utilize consultants to appw at negotiations sessions, such 
appearances, however, to be limited to the subject and/or area under 
discussion at that time. 
5. Wncn a total Agreement is reached by the negotiating ream, such 
Agreement shall be reduced to writing as a memorandum of understanding 
and submitted to rhe Association and the Board of Education for 
ratification. 
ARTICLE 111 
PROFESSIONAL D ~ D E D U C T I O N  
A. The District agrees to &duct from tbe salaries of unit employees covered by this 
Agreement dues for the Association as said employees individually and 
voluntarily authorize in writing on a form provided by the District. 
B. The Association shall certrfy to the District in writing the curnnt rates of any dues 
to be deducted. The District shall be given thuty (30) days written notice prior to 
the effective date of any change in the rate of membership dues. 
C. Deductions refened to in Section "A" above shall be made in the following 
manner: 
1. The total annual membership dues for the Association as certified shall be 
deducted in equal dollar installments for the school year, beginning not 
later than forty-five (45) days following October 1. 
2. No later than October 1, the Association shall provide the District with a 
list and the original signed dues authorization cards of those employees 
who have voluntarily a~~ the District to deduct dues. 
3. The District shall transmit all dues collected to the Association on a 
monthly basis. 
D. The District agrees to deduct an agency fee from the s&es of nonmember unit 
employees for the Association and its affiIiates, and to transmit such monies tc* the 
Association. 
E. Deductions rcfen-ed to in Section " D  above shall be made in thc fallowing 
manner: 
1. No later than October 1, the Association shall forward to the District a list 
of nonmember unit employees for whom an agency fee is to be deducted. 
2. An agency fee in the amount of the total membership dues, as certified, 
shall be deducred in equal dollar installments for the school year not later 
than forty-five (45) days following October 1. 
3. The District shall transmit all agency fees collected to the Association on a 
monthly basis. 
F. '1%~ Association, on its own behalf and on behalf of each empbyee authorizing 
dues deductions, hereby releases rhe District, its officers, agents and employees 
from any and all liability and responsibility for the use or application of dues, after 
such dues have been deducted and remitted. 
6. The Association agrecr to save and hold-harmless the District from all loss, 
expense. damages, costs and attorney fees that may accrue as a result of this 
Article by reason of any claitn(s) or suit(s) brought against the Disaict by an 
employee in this unit of representation aggrieved by the implementation of the 
agency fee provision. The Association will participate in all legal actions or 
proceedings brought which relate to the agency fee provisions to the fullest extent 
possible. 
ARTICLE 1V 
SLiLARY 
A. Solar? Schedule 
1 .  The 2005 - 2006 salary schedulc is anached in .4ppendix A. All increment 
eligible members shall advance one (1)  step as of July 1,2005. For the 
duration of this contract, step increases shall occur on July 1 of each year. 
2. Effrctive July 1,2006 the 2005 - 2006 salary schedule shall be increased 
by Two Thousand ($2,000.00) Dollars. The 2006 - 2007 salary schedule is 
attached in Appendix A. 
3. Effective July 1,2007 the 2006 - 200? salary schedule shall be increassd 
by two and one-half percent (2.50%). The 2007 - 2008 salary schedule is 
a~tachcd in Appendix A. 
4. Effective July 1,2008 the 2007 - 2008 salary schedule shail be increased 
by two and three-fourths percent (2.75%). The 2008 - 2009 salary 
schedule is attached in Appendix A. 
5.  Effective July 1,2009 the 2008 - 2009 salary schedule shall be increased 
by two and three-fourth percent (2.75%). The 2009 - 2010 salary 
schedule is attached in Appendix A. 
6.  Effective July 1,2010 the 2009 - 201 0 salary schedule sh-dl be increased 
by two and three-fourths percent (2.75%). The 201 0 - 201 1 salary 
schedule is artached in Appendix A. 
7. A unit member who is assigned to the extra compensation position of 
District School Psychologist will receive an annual stipend of $4,284 
effective July 1,2005, which stipend shall incruse by the percentage 
specified in-subparagraphs 2 through 6, above, for each subsequent yeax of 
this .4'pement. 
8. A unit membex is assigned to the exua compensation positions of Middle 
School Guidance Coordinator or High School Guidance Coordinator will 
receive an annual stipend of $4,284 effectike July 1,2005, which stipend 
shall increase by the percentage specified in subparagraphs 2 through 6. 
above, f a  each subsequent year of this Agreement. 
9. Unit members who arr: assigned to substitute for an absent home-based 
guidance tcacher shall be cornpensated at the same per period 
compensation as paid to members of the Lawrence 'Teachers Association. 
B, General Procedure 
1. Unit mernbers as of July 1, 1976 whose current placement is ou a salary 
lane which previously existed (Ex. M+10) will continue to qualify for any 
schedule inmases they are entitled to under this Agreement. 
2. Unit members who are certified and whose professionsil preparation 
includes the Baccalaureate Degree and/or the Master's Degree are eligible 
for lateral movement on the salary schedule, subject to additional 
requirements and conditions as indicated (ARTICLE 1V.D). 
3. Unit members who arc: certified and whose professional preparation 
includes an Ed.D. or Ph.D from a recognized educational institution," 
means any college or university recognized by the Natiofial Commission 
on Accrediting. 
4. Unit members whose employment begins prior to February 1 of any school 
year will be advanced one step on the appropriate schedule as of 
September 1, of the following school year; unit members whose 
employment besins between February 1 and the close of the school year 
will be advanced one step on rhe appropriate schedule as of September 1 
following completion of a full year's service. 
5 .  All increments are automatic; however, the Board of Education may, upon 
recommendation of the Superintendent of Schools, withhold for cause one 
or more further increments fkom the unit member. Unit members hired for 
the 1%9-70 school year or thereafter will not be able to go beyond the 
eleventh step without earning the Mastzr's Degree. 
6 .  Longevity increments at the 1800,22* and 26" salary steps will be paid to 
unit mernbeis who achieve these steps in any column through credited 
years of senice. 
7. Unit members assigned to cover an instructional class for a teacher shall 
be compensated at the overtime rate applicable to teachers providing 
similar services, 
Approval Courses for Salary Credit 
Unit members m y  receive salary credit for completed graduate anil in-service 
study, provided such study meets the approval of the Superintendent of Schools. 
1. Consideration will be given to the following areas of study: 
Graduate courses required for permanent certification in the unit 
member's area of assignment or subject field as part of a planned 
program of directed study approved by the building principal. 
W u n t e  courses in the unit member's arca or assignment of 
subject field as part of a planned higher degree program approved 
by the building principal. 
Graduate courses in the unit member's area of assignment or 
subject field which have been approved by the building principal. 
Other courses or in-service study designed to imp:ove the 
individual's value to the District which have been approved by the 
building principal. 
e)  Effective July 1, 198 1, graduate courses in 
administratiodrmpervision as part of a plumed certificated 
program approved by the building principal or immediate 
supervisor. 
2, In any instance where a unit member cannot accept the judgment of the 
building principal, hdshe may request that the decision be reviewed by the 
Superintendent's office. 
3. Courses taken For residence, attendance or audit credi~ only will not 5e 
approved. All approved graduate courses or in-service study will be given 
1 1 1  credit toward salary if taken in point of time after the awarding of the 
highest degree claimed by the unit member. 
4. To be eligibre for salary credit, unit members must secure written approval 
in advance f h m  the building principal and Superintendent on forms 
provided by the District. (ARTICLE N.C.6-7). 
5. 'fie following regulations apply lo courses approved by the 
Superintendent and the principal for transfer to a higher salary 
classification: 
a) Gxaduate courses given by a recognized institution of higher 
learning will receive the credits or semester hours awarded by the 
university upon the successful completion of a h  course. 'There is 
no limit to the number of courses that may be credited for transfer 
to a higher salary classification. (See 5.c, below, for cxc'eption.) 
b) Graduate level courses given through State and Federal grants such 
as N.D.E.A. institutes, N.S.F. grants and State scholarship courses 
at New York universities nil1 receive credit as assigned in semester 
hour equivalencies by the institution offering the program upon the 
successful completion of each course. There i s  no limit to the 
number of such courses that may be credited for transfer to a higher 
salary classification 
C) In-service courses offered or required by the District will be given 
the credit assigned by the Superintendent upon succsssll 
conpletion of each course. There is no limit to the number of such 
c o w  that may be credited for transfer to higher salary 
classilioation. 
d) In-service courses, not District sponsored, related to unit membcr's 
grade level and subject matter responsibilities will receive the 
credit assigned by the Superintendent as he/she approves each such 
course in advance, upon the successful completion of that course. 
Effective July 1, 1976, a maximurn af six (6) credit hours of in- 
senice study will be approved for every fifteen (1 5) credit hours of 
study. 
c) University or other courses involving travel away from the 
university will be given credit as assigned by the university or as 
assigned by the Superintendent when helshe approves non- 
university courses, upon successful compltion of each come.  A 
maximum of six (6) points or credit which is so eamed may be 
applied toward higher salary classification. 
f )  CO&S ot'fered by individual agencies, organizations andlor 
institutions without university crcdit and with content not directly 
related to the unit member's grade level and subject matter 
responsibilities will be given the credit assigned by the 
Superintendent when he/she approves each such course upon the 
successful completion of each course. A maximum of ten (1 0) 
point of credit which is so earned may be applied toward higher 
salary classification. 
6. The following procedures will be used for granting in-service course 
approval for salary credit: 
a) Request for District Approval: 
In-=Nice courses given by the District and/or required by the 
District wit1 carry that salary credit which is approved by the 
Superintendent at the outset of each course. In-service courses 
offered in or out of the school district by my organization or 
school district shall be presented on the form, "Inservice Course 
Approval Request Form" to the Assislant Supcrintendent for 
Curriculum and Instruction Requests may be initiated by any 
professional staff membn. All requests are subject to the approval 
of the Superintendent of SchooIs. ?'he District will determine the 
amount of credit to be awarded for each course and the specific 
individual or group of professional staff members who may be 
eligible to receive salary credi: for the course. The credit allowance 
for district-sponsored or approved in-service murscs will generally 
be on basis of rwo credits for fifteen two-hour sessiom. 
Credit for salary purposes shall be held in abeyance until the 
equivalent of m e n  two-hour sessions are accumulated; two 
points of in-service credit will then be granted. 
b j  Unit Member Application: 
Whcn a coum has been approved by thc: District, the individual 
unit member who desires to take the course for salary credit is 
required to complete a "Course .4pproval Form" which is avklable 
in the Principal's Office of District schools. Completed forms are 
to be submitted to the building principal for review. To be eligible 
for salary credit, approval for each course must be obtained h m  
both the principal and the Superintendent in advance and prior to 
course registration. (See ARTICLE 1V.C. 1 .a - e.) 
7. The following procedures will be used for granting graduate course 
approval for salary credit: 
a) Unit member Applications: 
Individual unit members who desire to take a graduate course for 
salary credit are required to complete a "Course Approval Fonn" 
which is a d a b l e  in the Principal's Office of all District schools. 
Completed forms ate to be submitted to the building principal for 
review. To be eligible fcr salary credit, approval for each course 
must be obtained from the principal and Superintendent in advance 
and prior to course registration. (See ARTICLE 1V.C. l .a-e.) 
D. Transfer to a Higher Salary Classification 
1. Candidates for transfw to a higher salary classification are responsible for 
filing application on a "Request for Salary Change Form'' which is 
available in the Principal's ofice of all District Schools. 
2. Candidates for transfer to a higher salary classification are responsible for 
furnishing for Central Office with pmof of satisfactory completion of 
approved wurses or degrees. Only official college or university transcripts 
will be accepted by the C ~ t r a l  Office as pmof of completion 
3.  Salary adjustments will be made effective on September 1 or February I 
for course work completed prior to such &tes, provided the Personnel 
Office has all transcripts and other pertinent information on file by 
November 15 or April 1, respectively. 
E. Individual Unit Member Records 
The Personnel Office will maintain all unit member records dating to study and 
salary classifications. Requests for approval will be submitted to the Personnel 
Office, as will proof of work completed. 
ARTICLE V 
SALARY PAYMENT PEFUODS 
Unit members will receive twenty (20) salary checks each year from Septmber through 
June. Normally, salary checks will be issued on a semi-monthly basis in accordance with 
schedule issued by the Business Office. Staff members will be informed by an annual 
schedule of pay days to be prepared and issued in September. 
ARTICLE VI 
BENEFITS 
A. 'Lax-Sheltered Annuity Program 
Full-time members of the professional staff will be able to join a tax- 
sheltered annuity program in the District The Board will authorize 
annuities for staff members in accordance with provision of Section 403 
(B) of the Internal Revenue Code of 1954 as amended. Applications from 
staff membm for agreement with the School District for reductions in 
contract salary will be submitted to , and approved by , the Assistant 
Superintendent for Business. Such agreement will specie the reductions 
in contract salary desired by the individual staff member, the amount of 
such reduction to remitted to the company specified by the employee for 
the purpose of purchming a non-forfeitable annuiry or annuity account 
qualifying for the purpose of Section 403(B). Any company wishing to 
participate in the program must be licensed in the State of New Yo*, sign 
a hold-harmless agreement provided by the Board of Education, have a 
minimum of five applications k m  membzrs of the unit (approved by the 
company and accepted by the employee), and agree to provide a master 
monthly billing to the School Disrrin 
2. The Association sball have the responsibility of informing unit members 
of all information about and requiments for participation in this rax- 
sheltered annuity program. 
3. Any individual joining any annuity plan must commit herhimself to 
membership in that plan tor no less than one calendar year. An employee 
who elects to discontinue contributions to a Tax-Sheltcnd Annuity 
Program will not be permitted to enter (reenter) a plan until Ian- I of 
any year. The District %iH only accept changes in carrier or contribution 
rate effective for Septembex 1 or January 1 of each year. 
4. The District shall permit exercise of both "catchup" or "year of separation 
-from service" elections, as defined by Internal Revenue Service 
regulations, for empIoyees who can substantiate thei~ eligibiliry. 
5. All applications and the completion of required forms must be submitted 
to the Payroll Department not later than (30) day s prior to the effective 
commencement of the annuity plan. 
6. A full range of IRS section 125 benefits shall be make available on a 
voluntary basis effective January 1,1993. 
7. When technically feasible, a direct deposit payroll option shall be made 
available to all unit members on a volmtaq basis. 
R. Career Increment 
1. Unit members hired prior to June 30,1999 who submit a letter for 
the purpose of retirement not Iater than May 1 of the year of 
retirement shall be paid at the rate $200.00 per day for each day of 
sick leave accumulation up to a maximum of two hundred ten 
(2 10) days. 
2. Unit Members employed after July 1,1999 who ~ubrnit a letter for 
the purpose of retirement not later than May 1 of the gear of 
retirement shall be paid $1 05.00 per day for each sick leave up to a 
maximum of one hundred fie (1 50) days. 
3. '41 payments for sick-lave accumulation under this subparagraph 
B shall require, as a condition of such benefit, that the unit member 
has both fifteen (15) years of senice in the District and twenty (20) 
years of service in the New York State Retirement System. 
C. Dental Insurance 
1. The current dental progam, or its equivalent, will be made 
available to full-time unit members, subject to regulations and 
conditions as established by the plan. The orthodontic limit shall be 
One Thousand Five Hundred ($1,500.00) Dollars. 
2.  The District will pay 85% of the cost for the individual plan and 
85% of the cost for the family plan. 
D. Life Insurance 
The current group life insurance program, or its equivalent, in an amount 
twice that granted to the LTA will be made available to full-time unit 
members on an individual basis subject to regulations and conditions 
established by the insurance carrier. The District will pay 100% of the 
cost for thc plan. 
E. Health Insurance 
1. The current group health insurance program or its equivalent, will 
be made available to unit members, subject regulations and 
conditions established by the insurance carrier. 
2. Unit members shall contribute toward their health insurance 
premium as follows: 
Effective July 1 : 2005: 15% 
Effective July 1,2006: 16% 
Effective July 1,2007: 17% 
Effective July 1,2008: 1874 
Effective July 1,2009, a d  thereafter: 20% 
Members of the unit who withdraw from the District's health 
insurance plan during the life of this Agreement (and until a 
successor agreement is negotiated) because of alternate comparable 
coverage shall receive Two Thousand ($2,000.00) Dollars if they 
were covered by the family plan and Eight Hundred ($800.00) 
Dollars if they were receiving individual coverage, provided they 
remain uncovered under such plan for the period of January I 
through December 3 1, beginning January 1,2002. 
Such payments shall be made at the end of the twelve (1 2) month 
calendar year. Nothing herein shall preclude a member from re- 
entering the plan within the twelve (12) month period; provided, 
however, that in the case of a msmber who re-enters within the 
twelve (1 2) month period re-entry shdl be subject to insurance 
carrier rules and Internal Revenue Code Section 123 governing 
cafeteria plans. In such a case, no payment shall be made. 
4. Members who have withdravm from heal& insurance plan and 
rcccive the payments may apply far reentry effective January 1 of 
any year by notieing the Personnel Office no later than July 15 of 
the pvious year and by fling re-entry papers no later than 
September t so the waiting period will be completed by January 1 ,  
provided that such niember may only re-enter the plan if he or she 
is no longer covacd by the alternate comparable coverage. Re- 
entry shall be subject to insurance carrier ~ l e s  md Internal 
Revenue Code Section 125 governing cafeteria plan. 
F. Benefit Prograrn/Premiurn Changes (Dental, Life, Health Insurance) 
If during the life of the Agreement, there is a change in the level of benefits and/or 
percentage of premium rate payments for the L.T.A. unit, then such change(s) 
shall also apply to the LPSACP unit. 
ARTICLE Vll 
WORK DAY, WORK YEAR AND ADDITIONAL OBLIGATIONS 
A. Work Day 
The work day for psychologists and guidance counselors shall be the equivalent of 
8:00 a.m. to 3:30 p.m., including one period for lunch, subject to performing all 
their duties and obligations, including those which arc required by the District in 
order to me& responsibilities to the admmistration, other staff members, parents 
and children. 
1. The work year for unit members shall be the same as thc teachers' work 
year plus the greater of either: (a) additional work days covering the time 
period from the last teacher work day in June through June 30; or, (b) three 
businesslwork days comencing immediately after the last day of the 
teachers' work year. 
2. a. 'Thc District shall require unit members to work one additional day 
for the school year starting July 1,2007; two additional days 
starting July 1,2008; and, three additional Cays starting July 1, 
2009, and thereafter. These addi t id  days to be mutually ageed 
by the unit member, principal and Director or Supervisor of Pupil 
Personnel. 
b. The District shall have the right to require unit members ro work 
up to a maximum of five (5) additional days between July 1 and 
the first reporting day in September of the following school year, 
for which they will be paid 11200th of their base annual salary for 
each day worked. Such assignments will be made based upon the 
recommendations of the building principal and the Director or 
Supervisor of Pupil Personnel Services, subjen to the approval of 
the Superintendent of Schools. While the decision of the 
Superintendent of Schools will be final, due regard will be given to 
the preferences of individual unit members. Unit members will be 
notified of their summer work schedule no later than April 1 .  
3. Notwithstanding the foregoing, and in addition thereto, unit members shall 
work four (4) additional hours per year by attending CSE meetings held 
outside the work day as defined in Article VILA, above. By mutual 
agreement d the unit member and supervisor@) these four (4) hours, or 
any portion thereof, may be used for: participation in or chairing of CST 
meetings; pareat meetings; training; andor, facilitating a parent - 
teacherlstaff member workshop, meeting or seminar. 
4. Each year during the life of this Agreement the Association may select one 
(1)  representative to serve on the District Calendar Committee for the 
purpose of recommending a school calendar. 
Additional Obligations 
1 . Skiff Meetings 
a. Every effort shall be made to give members reasonable notice of 
staff meetings. Such meetings shall be no longer than one and on- 
half (1 -5)  hours in length. 
b. Unit members will keep each Tuesday afternoon open for 
meetings. I f  it is necessary to hold a meeting on a day other than a 
Tuesday, it will be held on a Thursday, in which case notice shall 
be given one month in advancz. In no event shall there be more 
than four (4) meetings per month. 
2. Parent - School Events 
Unit members will assist in the development of good Parent - School 
relationships. Toward the development of these relationships, unit 
members will participate in the following activities: 
EIementatv Schools: During the school year unit members shall work a 
maximum of two [2) nights for "Parent - Teacher 
Conferences" or "open School Night" activities. 
During the school year unit members shall work a 
maximum of four half days for Parent conferences. 
Topics shall be determined by consensus with the 
principals. 
Middle School: During the school year unit members shall work a 
maximum of two (2) nights for "Parent - Teacher 
Conferences" or "Open School Night" or for 
activities to focus on specific department topics or 
to participate in meetings with Parent and/or 
community representatives to discuss school and/or 
child issues. Such topics shall be detmined by 
consensus with the principal and director, where 
applicable. 
Hicrh School; During the school year unit members shall work a 
maximum of two (2) nights for "Parent - Teacher 
Conferences* or "Open School Night" or to participate in 
meetings with Parent andlor community representatives to 
discuss school and/or child issues. Such topics shall be 
detetmincd by consensus with the principal and director, 
where applicable. 
ARTlCLE \?[I 
ABSENCE WITHOUT LOSS OF PAY 
As of July 1,1968, each full-time unit member shall be credited during each year of 
active service to the District with fifteen (1 5) days absence with 111 salary for thz 
purposes set forth below. Unit members new to the District will receive 1 % days per 
month during the first year of service. The fitken (1 5 )  days per year may be 
accumulated, if not used up to a maximum of 210 days,  During that time unit members 
ate on leave of absence, child cart leaves, or other such leave, there shall be no 
accumulation or entitlement to such days. All days of absence not covered in this 
Agreement will result in a salary deduction at the rate of 11200th cf the unii member's 
annual salary for each day of unexcused absence. 
A. Pcrsonal Illness 
1. Personal illness - up to the maximum number of accumulated days 
as needed. 
2. When an employee is absent due to illness for more than ten (1 0) 
consecutive days, or if lhere is a recuning illness, then the Disqrict 
may require a statement, affidavit or certificate in respect to such 
illness andor an examination by an independent physician. 
8. illness or Death in the Family 
1. Scrious illness in the immediate family where personal care by the 
empIoyee is required or death in the immediate family - up to 
fifteen (15) days in any single school year. Immediate family shall 
be defined as spouse, children, sibling, parents or parents-in-law. 
2. When an employee is absenr due to serious illness in the immediate 
family for more than ten (1 0) consecutive days, or if there is a 
recurring illness, then the District may require a statement, 
affidavit or certificate with respect to such illness. 
C. Personal Obligations 
1. Days of absence of a personal nature to meet obligations which 
cannot be met at times other than during a school day - up to three 
(3) days per school year. 
2. Days of a "personal nature" are for personal business and for 
personal obligation such as: 
a) Legal matters including house closings, income tax 
hearings, court appearances, probating wills, and the like. 
b) Ceremonies such as family weddings, graduations and 
religious exercises. 
c> Moving. 
d) Emergency family accidents, doctor or hospital visits. 
C) Funerals of relatives other than immediate fmily, 
f) Religious holidays - An employee mush notify the 
immediate supervisor in writing no later than September IS 
of dl the religious holidays hdshe plans to observe during 
the school year 
DAYS OF PERSONAL NATURE MAY h'OT BE USED FOR PURPOSfiS OF 
INVOLVEMENT IN COMMUNZTY AFFAIRS, FOR SOCIAL CAUSES OR 
TI IE LIKE. 
3. For any personal leave, a request must be filed with the immediate 
supervisor at least three (3) worlung days in advance on a form 
provided by the District. This notice may be waived at the 
discretion of the Superintendent in the event of an emergency. 
4. In filing the Dis tr i~~  requesr fonn for personal leave, the unit 
mcmber is required to state reasons. 
5 .  When personal leave is requested for a day or days immediately 
preceding or following school holidays or vacations involving 
fewer than four calendar days, approval will be &ranted if the 
pGose of the personal leave is consistent with the reasons set 
forth under ARTICLE WI.C.2 above. 
6. When personal leave is requested for a day or days during a 'bee- 
day period preceding ~r following school holidays or vacations 
involving four or more calendar d q s  or the summer vacation, 
principa1s or the immediate supervisor may not approve my 
request for an); personal leave. All such requests shall be rmiewed 
by the unit member's immediate supervisor and the 
Superintendent, with approval granted only at the discretion of the 
Superintendent of Schools. 
D. Jury Duty 
1. Unit members required to serve jury duty shall be paid full salary 
without deduction from accumulated sick leave during the paiod 
of such senice. 
E. Additional Protection 
I .  In case of a tenured unit member using dl accumulated days of 
leave and still being out with long-tern illness or disability, the 
unit member shall be entitled to receive the difference between 
hisher pay and the rate paid by the District for substitute unit 
members up to a cumulative total of ninety (90) days during the 
life of this Agreement. To be eligible for this protection, the unit 
member will be required to submit evidence of long-term illness a 
disability from hisher physician. 
2. In the event a physical assault on a unit member results in lost 
time, said employee shall be paid in full, and such paid absences 
shall not be deducted from accumulate sick leave up to a period of 
one calendar year. This provision shall only be applicable in those 
cases where the employee ws carrying out hidher assigned duties 
and such assault was not the result of employee negligence. 
AHTlCLE LX 
PHYSICAL E M M A T I O N S  
A. Requirements 
For the protection of the individual employee, the Association, the students and 
the community in the operation of these regulations and in accordance with the 
recommendations of the State Depamne~t of Education: 
I .  Each employee shall receive a complete physical examination, including a 
tuberculin test, and submit the results of such examination to thz 
Superintendent of Schools on a fonn provided by the District at the 
following times: 
a) Prior to the fm? day of service; and, 
b) 120 days prior to the tenure eligibility date. 
2. An employee m y  be required to receive a Tine test, or equivalent, every 
two years and submit the results to the Superintendent of Schools. 
3. In the event that an employee does not desire to have the physical 
examination refmed to in A- 1 above pert'ormed by hidher family 
physician, the examination will be performed by a school physician at 
District expense. 
4. In accordance with State Education Law, and notwithstanding the above, 
the Superintendent may require au examination of an employee by a 
school physician or an independent physician. An employee may have 
hidher personal physician present during any required examination by the 
School District physician. 
5 .  A written appeal may be made to the Superintendent of Schools for some 
exceptions to rhc above regulations. 
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ARTICLE X 
LEAVES OF ABSENCE 
A. Temporary Leaves of Absence 
Any tenured employee may make a witten request for a leave of absence without 
pay for period of time not to exceed one year. Such leaves may be granted whsn 
there are special pe rsod  situations which fully involve the employee, but are not 
permanent in nature, or where special conditions or opportunities require specific 
time arrangaents by the employee. All applications are subject to the approval 
of the Superintendent and the Board of Education. 
All requests for a leave of absence shall be submitted not later than ninety (90) 
days prior to the coxpmcacement date of such leave. In the event of an emergency 
situation, this prior notice requirement may be waived by the Superiatendent. The 
commencement and expiration date of any approved leave shall be fixed by the 
Roard of Education. 
Any individual on leave will be responsible for the full payment of premiums or 
orher obligations for finge benefits to which he/& is entitled. The employee is 
not entitled to retirement credit nor eligibility for coverage under District's 
insurance benefit programs except for health insurance, which may be continued 
by the employee paying the full premium. The provisions of the "Absence 
Without Loss of Payn do not apply to any employee while on leave of absence 
without pay. Not later than ninety (90) days priar to the expiration date of a leave 
of absence, the employee shall submir a 1- to the Superintendent's office 
indicating his'her intention to return or announcing hisha resignation as an 
employee. 
B. Child Care Leave 
As an alternative to use of sick leavc, upon written request submitted at leas? 
ninety (90) days before such leave would commence, unit members will be 
granted a leave of absence, without pay, not to exceed two (2) years' duration, for 
the care of a newly born inEant or adopted child. The time on leave shall not 
apply to any longevity career increment calculation, nor shall rhe unit member be 
entitled to retirement credit during the time an leave. 
Such leave shall be without pay or other employee benefits, excqx that the mt 
members, may at their own cost and expense, continue as enrol!& members of the 
Dismct's hzaltk insurance plan. Such leave shall terminate at the beginning of the 
school year, provided, however, that if a unit member desires to r e m  fiom a chid 
care leave before such leave is scheduled to terminate, the unit member may make 
such request in writing to the Superintendent of Schools, provided such request is 
submitted no later than March 1 of the school year when such leave was 
scheduled to terminate. All requests for early return are subject to approval by the 
Board of Education, upon the recommendation of the Superintendent of Schools. 
ARTICLE XI 
PERSONlriEL FILES 
Except f o ~  confidential pre-employment materials, no material which is derogatory to an 
employee's conduct, service, character or personality will be placed in histher official 
pzrsonnel file unless the employee receives a copy of such material. The employee will 
acknowledge receipt of such material within twenty-four hours by a x i n g  his/her 
signature to the copy to be filed, with the express understanding that such signature in no 
way indicates agreement with the contents thereof. Within ten school days, the employee 
shall also have the right to iubmit a written answer to such material, and hidher answer 
shall be sent to the Central office attached to the file copy. An employee may receive or 
make a copy of any item in hidher personnel file, exclusive of confidential pre- 
employment material. An employee may examine hidher personnel file, exclusive of 
confidential pre-employment material, upon reasonable advanced notice to the Director of 
Personnel. 
ARTICLE XI1 
GFUEVANCE PROCEDURES 
A. Purpose: 
It is the declared objective of both parties to encourage the prompt and informal 
resolution of differences as they arise, and before recourse to the formal 
procedures described herein. 
I .  Grievance - shall mean any dispute between thc parties concerning the 
interpretation or application of terms and conditions as set forth in this 
agreement 
2. Grievam - shall mean any employee represented by the unit, the 
Association itself, or the Superintendent of Schools, any of whom shall be 
deemed as an aggrieved party. 
3.  Irnmediatc Supervisor - shall mean the srdministrarive or supervisory staff 
member to whom the aggrieved employee is immediately responsib!e. 
4. -4ssociation Representative - shall mean a member of the LPSACP 
Grievance Committee. 
C. Submission off 3ievance 
1. A grievance submitted by an employee shall not be processed beyond 
Stage III without the written approval of LPSACP 
2. The Superintendent of Schools shall present grievances to the President of 
the Association 
3. By joint written agreement of the parties, any or all of the steps in the 
procedures, prior to arbitration, may be omitted. 
4. A grievanceshall be deemed waived unless it is submitted formally within 
ten (1 0) working days after an aggrieved party knew, or should have 
known, of the events or conditions on which it is based. 
5.  All grievances submitted in writing which are not received by June 30 
shall be postponed until the following school semester. 
6.  An aggrieved party may be represented at any or all states of thc fonnal 
grievance procedure by representatives selected by the grievant or the 
Associatioq not to exceed a total of two (2). 
D. Procedures: 
Stage I (Informal) Immediate Supervisor 
A grievance shall be submitted to the immediate supervisor. The parties 
shall attempt to resolve the grievance informally at this level within then 
(I  0) school days. 
Stage I1 (Formal) Immediate Supervisor 
If the grievant is not satisfied with the response received at Stage I, or if no 
response is received within five (5) school days, the grievant may within 
five (5) school days thereafter reduce the grievance to writing and submit 
same to hisher immediate supervisor. Such writing shall include the 
provision of this Agreement involved, the time when and the piace whzre 
the alleged events or conditions constituting the grievance arose and the 
proposed remedy sought The party to whom such written grievance is 
submitted shall respond in writing within fivc (5) school days of receipt of 
such grievance. 
Stage 111 - Superintendent of Schools 
If the gricvant is not satisfied with the response received at Stage 11, or if 
no response is reccived within five (5) schuol days, the grievant may 
within (5) school days thcreafk submit a copy of ae written grievaiice, 
together with any response received at Stage 11, to the Superintendent of 
Schools. The Superintendent of Schools, or his designee, &all make a 
determination in regard to the grievance and transmit his written decision 
themn to the grievant within ten (10) school days thenafter. In the 
course of deciding the grievance, the Superintendent of Schools, or his 
designee, may hold such meetings or conferences as he deems necessary. 
Stage IV Arbitration 
If not sati&ed with the response received at Stage III, the Association may 
within fifteen (1 5) school days thereafter submit the grievance to 
arbitration in accordance with the rules of the American Arbitration 
-4ssociation. The arbitrator &a11 issue a written determimion and award 
to the parties not later than thirty (30) days from the close of the 
hearing(s). The award of the arbitrator shall set forth the findings of fact 
and conclusion, and shall be binding upon the parties. The arbiaator shall 
have no power to make any decision which requires the commission of an 
act prohibited by law or which is violative of the terms of this Agreement, 
nor shall he/she have the power to alter, add to or detract fmm the 
provisions of this Agremem. 
13e cost for the services of the arbitrator will bc borne equally to by the 
parties. 
ARTICLE XI11 
G E N E W  GUARANTEES 
A. This .4greemcnt shall apply equally to all employees included within this unir and 
shall pcrtain to and bind each employee without regard to whether or not t hy  xe 
members in gocd standing of the Association 
B. None of the subjecs of this Agreement, or any other subject not covered by this 
Agreement, shall be open for negotiations during the life of this Agreemznt or the 
&mxion of its specific clauses excepr by actual agreement of the District and 
Association. Except as expressly provided otherwise by the Agreement, the 
determination and administration of school policy, rules, regulations, and the 
operation of the schools are vested in the Board of Education. 
C. Should my provision of bis Agreement be found in violation of a Ftderai, State 
or local law or ordinance by a court of competent jurisdiction, all other provisions 
of this Agreement shall remain in full force and esect for the duration of this 
Agreement. 
D. The Dismct may establish rules and regulations to the extent that they arc not 
violative of the terms of this Agreement. 
E. IT IS A G W D  BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMEJWWNT OF I,AW OR BY PROVIDING 
THE ADDITIONAL FmiS THEREFORE SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATTVE BODY HAS GIVETU' 
APPROVAL. 
ARTICLE U V  
DURATION OF AGREEMENT 
This A p m e n t  shall become effective as of July 1,2005 and shall m a i n  in force until 
Junc 30,201 1 .  
FOR: LAWRENCE PUBLIC SCHOOLS' ASSOCIATION OF COUNSELORS 
AND PSYCHOLOGISTS: 
I/: President LPSACAP 

.- - - -- - ----- - -- - -.- - - 
- - - - - 
$ 2 0 0 0  per yli - - - - - -- - - - .- - - - -. - - - - - -. -. - - - -- - 200647 
-- - - - -  - - -- -- --- -- --- --- -. 
Range 4 6 
-- -- - .- - -- -- . --- 
7 9 - 10 11 12 
------ 
STEP 
- - --- - - - 
MA MA+lO MA+15 MA+30 ~ h + 4 5  .-. MA+60 MA+75 DRIMA+90t 
- 
- - ----, .- 
1 I $60,341 $62,579 $64,753 $65,691 ' $66,635 $68,193 $70,185 
- - - - --- - - -- - -- - - - - - - -- - --- --- - --- 
2 $61,285 $63,524 $65,766 $66,741 $67,685 $69,234 $71,300 
- - -  -- 
3 
- -  - -- - - - 
$63,198 ' - -- $65,433 $67,636 $68,624 $69 604 $71 1 53 $72,994 1~-I_ - 
41 - $64.509 -- - -- - - $67,352 $7 1,451 $72,481 $73,543 $75,093 $75,532 ' 
-- -- -- - 
5 $69,561 -- $72,307 $74,35ow-5,4F $76,511 $78,068 - $80,458 
6 
- - -- - - 
$71,723 $75,029 $ 7 6 , 9 6 7 - - - $ z j 0 T  $79,213 $80,770 $83,466 
7 
- -- - 
$73,955 $76,606 $79,213 $80,380 -$81,560 $83,112 $85,731-- 
8 $76,364 $78,803 ' $81,604 $82,806 $84,000 ' $85,556 ' $88,101 
$79,691' -- 
-- - 
9 
-- $82,313 $84,1 55 ' $85,397 -86 ,642  $88,191 $90,963 
- 
10 $82,550 , $85,135 $87,629, $88,921 , $90,214, $91,769 $93,278 ' 
-- 11, - $ 8 5 , 8 6 4 - -  - - $87,294 $90,234 -$91,569 ' $92,877 $94,424 - --- $96,563 ' 
- 
12 
- 
$88,602 ' $90,610, $92,514 -$93,890 $95,253 $96,800 $99,122 
13 $92,034, $95,008 $96,780 $98,205- -$99,616 $101,164 $102,950 
- 
14 $95,862 $98,280 $99,788 1 01,248 $1 02,699 ' $1 04,257 $1 06,590 ' 
151 $99,102 $101,678 ' $103,855 1 $105,376' $106,911 $108,466 $1 10,177 
16 $100,726 
---A- $103,539 ' $106,369 $107,925 $109,496 $1 11,044 $1 11,670 -- 
-- 
171 $100,726 r $103,539 $106,369 ' $107,925 $109,496 $1 11,044 $1 11,670' 
18: -- $102,637' $105,104 $107,627, $109,183 $1 10,788 $112,345 $113,372 1 - 
19 $103,250 $105,717 $108,239 $109,797l $11 1,400 1 $1 12,960 $113,985 
20' $1 04,035 
--- $106,503~$109,024 $110,586 $1 12,184 I $113,740, - $114,770 -- 
21 $104,035 
-- -- --- . -- 
$106,503 $109,024 1 $110,586 $1 12,184 $113,740 $114,770 
- 
22 $105,668 
--- $108,265 $1 10,835_ $112,448: $114,095, $1 15,647 -- $116,610' 
23 $105,668 $107,390 $108,265 ' --$I 14,095, $1 15,647 $1 16,610 
- ---. - -  - 
24 $106,919 $108,642 $109,515 $1 12,088 I $113.700, $115,346 ' $1 16,896 $1 17,860 
25, $106,919 ' $108,642 $109,515 $1 12,088, $1 13,700 $1 15,346' $1 16,896 $1 17,860 - 
-- 26 $109,589, $1 11,241 $1 12,096 $114,565 $1 16,176, $1 17,829, $1 19,380 $120,282 . - 
-- 
27 $1 10,202 $1 11,853 $1 12,710 $1 15,177 $1 16,789 $1 18,442 $1 19,994 $120,893 
-- 
.- 28, $110,202 $11 1,853 $112,710 $115,177 $116,789 $118,442 $119,994 $120,893 - 
29 $110,202 $111,853 $112,710 $115,177 $116,789 $118,442 $119,994 $120,893 
---- 
-- 
30 - $1 10,202 $1 11,853 $1 12,710 $1 15,177 $116,789 $1 18,442 $1 19,994 $120,893 
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-- . - -- - . -- - - - - - --- - -  . - - 
4 $66,122 
. -- .. $69,036 $73,237 $741293 $751382 $763970 $77:4201 --
- 
5 $71,300 -_ _- $74,115 $76,209- $77,319 $78,424 $80,020 $82,469 
6 $73,516 -- $76,905 $78,891 $ 8 0 , 0 5 8 1 ,  193 $82,789 ---- $85,553 ' 
. -- 
7 $75,804 $78,521 $81,193 $82,390 $83,599 ' $85,190 $87,874 
8 ,  $78,273 $80,773 $83,644, $84,876, $86,100 $87,695 $90,304 
9 ,  $81,683 ' $84,371 ' $86,259 $87,532 $88,808 $90,396, - $93,237 - 
10 $84,614 $87,263 $89,820 $91,144, $92,469 $94,063 $95,610 
11 $88,011 $89,476 1 $92,490 $93,858 $95,199 $96,785 1 $98,977 
12, $90,817, - $92,875 $94,827 $96,237, $97,634 $99,220 $101,600- 
13, $94,335 8 $97,383 $99,200 $100,660 $102,106 $103,693 $105,524, 
14 $98,259 $100,737 $102,283 $103,779 ' $105,266 $1 06,863 $109,255 
15 $101,580 $104,220 1 $106,451 $108,010 ' $109,584 $1 11,178 $1 12,931 
16, $103,244' 1 $106,127 $109,028 $1 10,623 $112,233 $1 13,820 ' $114,462 
17 '  $103,244 $106,127 $109,028'- $110,623 $1 12,233 $1 13,820- $1 14,462 - - 
1 8  $105,203 -- $107,732 $110,318 $11 1,913 $113,558 $1 15,154 $116,206 
191 $105,831 , : $108,360 1 $1 10,945 $1 12,542, $1 14,185 $1 15,784- 
20, $106,636 1 
- 
- -- 1 $109,166: $1 11,750 $113,351 $114,989 $1 16,584 $117,639 
-- 21 ' $1 06,636 $109,166 ' $1 11,750 $1 13,351 $114,989 ' $116,584 I $117,639 
22 $108,310 $110.972 $113.606, $115.259, $116.947, $118.5389119.525~ 
-- r 
. . - - - -- 231 $108,310 $110,075, $1 10,972 $113,606 $1 15,259 1 $1 16,947 $1 18,538 $119,525 
241 $109,592 $1 11,358, $112,253 $1 14,890 ' $116,543 $1 18,230 $1 19,818, $120,807 
25' $109,592 $1 11,358 $1 12,253 ' $1 14,890 $1 16,543 $1 18,230 $1 19,818 $120,807 - 
26, $1 12,329, $1 14,022 $1 14,898 $1 17,429 $1 19,080 $120,775 $122,365 $123,289 
27 $1 12,957 $1 14,649 $115,528 $118,056 $1 19,709 $121,403 $122,994 - $123,915 - 
-- 28 $112,957 $114,649, $1 15,528 $1 18,056 $119,709 $121,403 $122,994 $123,915 
29' $1 12,957 $1 14,649 ' $115,528 $118,056 $1 19,709 $121,403 $122,994 $123,915 
30 $1 12,957 $1 14,649 $1 15,528 $1 18,056 $1 19,709 $121,403 $122,994 $123,915 
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- - - - -- -- --- ----a- - -- - 
4 
--  
$67 1940 -- $70,934 $75,251 $76,336 - -- $77,455 - --- $79,087 $79,549 
- 
5 1  $73,261 -- $76,153 - i $78,304 $79,445 $80,580 $82,220 $84,737 
-- --- 
6 
--
$75,538 --- $79,020 $81,061 $82,240 $83,426 --- $85,066 - $87,905 
-- 
7 $77,888 
-- - 
$80,680 $83,42-6 $84,655- $85,898 $87,533 $90,291 
8 ,  $80,426 -- $82,994 $85,944 - -$87,210 $88,468 $ T I T - -  - $92,787 
9 
- 
$83,930 
-- $86,691 $88,631 $89,939 $91,250 $92,882, $95,801 
10 $86,941 - $89,663 ' $92,290 $93,650 $95,012 ' $96,650, $98,239 ' 
11 $90,431 $91,937 $95,033 $96,439 $97,817 $99,446, $1 01,699 ' 
12 $93,315 1 -- $95,429 $97,435' $98,884 $100,319 $101,949 ' $104,394 
131 $96,929 $100,061 ' $101,927 $103,428, $104,914 $106,545 $108,426 - 
141 $100,961 - $103,507 $105,095 $106,633 $108,161 $109,802 $112,259) 
151 $104,373, $107,086 $109,379 $1 10,981 $112,597 $1 14,235, $1 16,037 
16/ $106,083 1 $109,046 $1 12,027 $1 13,665 $1 15,320 $1 16,950 ' - $1 17,609 -- 
17 $106,083, $109,046, $1 12,027 $113,665 $1 15,320 $1 16,950>117,609 
18, $108,096 --- $110,694 $113,351 $114,9~$116,681 '  $1 18,320, - $119,402 
- - 19: $108,742 -.-. $111,340 1 $1 13,996 $1 15,637 $1 17,325 $1 18,968 1 $120,048 
20 j $1 09,568, 
-- 
$ 1 1 2 , 1 6 8 ' 7 1 6 , 4 6 8  $1 18,151 ' $1 19,790 $120,874 1 -- 
21 ' $109,568 
-- --, $112,168 ' $114,823' $116,468 $118,151 $119,790 $120,874,-- 
$1 14,023 $116,730 $1 18,429, $120,163' $121,798 1 $122,812: -- 
.-  - - -- 
23; $111,288-$113,102' $114,023 : $116,730- $118,429' $120,163, $121,7981 $122,812 ,- 
- -- 24' $112,606--$114,4-115,340 1 $118,050' $119,747 $121.481 $123,113, -$124,129' I 
- 
26' $1 15,418 $117,158 $118,058 ' $120,658 $122,355 ; $124,096 ' $125,730 $126,679 
27 $116,063 $117,802: $118,705 $121,303 $123,001 $124,742 $126,376' $127,323 
281 $1 16,063 $1 17,802 $1 18,705 1 $121,303 $123,001 , $124,742 ' $126,376--$127,323 
-- 29 $116,063 $117,802 $118,705 $121,303 $123,001 $124,742 $126,376 $127,323 
30 $116,063. $117,802 $1 18,705 $121,303 $123,001 $124,742-$126,376 -  $127,323 ---- 
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- -  - -  1 - L -------I-- 
2009-1 0 I 
----. f ----- - 
Range 4 - 6 7 9 10 11 I 2  --?-. 
- - 
STEP 
- 
MA MA+10 MA+15 MA+30 - -- MA+45 - MA+60 MA+75 DRIMA+9O - ---- 
-- 
1 ,  $65,298 . - $67,720 : $70,072 $71,088 $72,109 --r-- $73,795 ' $75,951 
2 $66,320 ' - -- , $68,743 $71,169' m 2 5 - $ 7 3 , 2 4 5 '  . -  $74,922 2  $77 157 _ __ 
- --- 
3 
-- -- 
$68,390 ' 
-- $=-$TI 92 I $74,261 ' $75,322 $76,998 1 $78,990 
4 ,  $69,808 -- $72,885 $77,321 1 $78.435 $79,585 $81,262 $81,737 
5 $75,275 $78,247 ' $80,458 ' $81,630 $82,796 $84,481 $87,068 
6 ' $77,615 
- 
- $81 ,I 93 $83,290 1 $84702 $85,720 $87,405 1 $90,323 
7 ,  $80,030 -. $82,899 $85,720 ' $86,983 ' $88,260 $89,940 ' $92,774 
8 ,  $82,637 $85,277 $88,308, $89,609 $90,901 $92,584 $95,339 
9 ,  $86,238 , $89,075 $91,068 1 $92,412 $93,760, $95,436 $98,436 ; 
10 $89,331 $92,129 ' $94,828 1 $96,226 $97,625 1 $99,308 ' $100,941 
11 $92,918 i $94,465' $97,647 I $99,091 , $100,507 $1 02,181 $104,496 ' - 
12' $95,881 ' -- $98,054 I $100,114, $101,603 $103,078 $104,752 $107,265 
13 $99,595 $102,813 $104,730 1 $106,273, $107,799 $109,475 i $1 11,407 
14, $103,737 ' $106,354: $107,986, $109,566, $1 11,136 $112,822 1 $1 15,346 
15, $1 07,243, $110,031' $112,387, $114,033, $1 15,694 $1 17,376, $119,228 
16, $109,001 $1 12,045 1 $1 15,107 1 $1 16,791 , $1 18,491 , $120,166 : $120,844, 
17i $109,001 , $112,045 $115,107 ' $116,791 $118,491 ' $120,166) $120,844 
18: $111,069 ' $113,738 $116,469 1 $118,152 1 $1 19,889 ' $121,574 $122,686, 
1 9  $111,732, $114,402 1 $117,131 : $1 18,817 $120,552 $122,240 $123,349, - 
20, $1 12,581 ' $115,252' $117,980/ $119,671 $121,400 $123,084 $124,198 
21 1 $112,581 $1 15,252, $117,980 : $1 19,671 $121,400' $123,084 j $124,198 
22' $1 14,349' 
-- $117,159/ $119,940 1 $121,686 $123,468 $125,147' $126,190 -. 
23' $114,349 $116,212 $117,1591 $119,940 1 $121,686 ' $123,468, $125,147'$126,190: 
24 $1 15,702 1 $1 17,567 $118,512 $121,296, $123,040 $124,822 $126,499 1 $127,542 
25; $115,702 $117,567 $118,512 $121,2961 $123,040' $124,822 $126,499, $127,542 
26 $1 18,592 $120,379 $121,305 $123,977 ' $125,720 $127,509 $129,187, $130,163 
27 $1 19,255, $121,042, $121,969 $124,639, $126,383 $128,172 $129,852 ' $130,824 - 
28, $1 19,255, $121,042 $121,969 $124,639 $126,383 $128,172 ' $129,852 ( $130,824 
29' $1 19,255 $121,042 $121,969 $124,639 $126,383 $128,172 $129,852 1 $130,824 ' 
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-  - - - - - .- . . - - - --- - - 
201 0-1 1 
- -- 1- -- -  - _-  - - - - -- _- ---L -- 
Range 
. 4 6 7 9  10 11 12 
STEP MA ,MA+10 - -- MA+15 MA+30 MA+45 MA+60 MA+75 DRIMA+9O 
1 I $67,094 
- -- 
$69.582, $71,999 $ 7 3 , 0 4 l 3 7 4 . 0 9  - - - - 475,824 - - - $78.039 ; 
2 $68,143 
- - - - - - --- - . - - -- - $70,633 $73,72r-$74,210 $75,260 $76,982 -- -- $79,279 - - 
3 
____-I 
$70,270 $72,756 , $75,205 $76,=--$77 393 $79,116 $81,163 ' 
4 $71,728 --- ' $74,889 ' $79,447 ' $80,592 $81,773 $83,497 $83,985 
-~ 
5 '  $77,346 $80,399 $82,670$83,875,- $m% $86,805 $89,462 
6 
-- 
$79,749 $83,425 $8-- $86,826 $88,078 -- $89,809 ' $92,807 
7 '  $82,231 $85,179 $88,078 $89,375 $90,681 $92,413 $95,325 
-- 
8 $84,910 $87,622 $90,7368 $92,073 $93,400 $95,131 $97,960 - 
9 $88,609 $91,525 1 $93,573 $94,954 $96,338 $98,060 $101,143 
10 $91,788 ' $94,662 1 $97,435 $98,872, $100,310 ' $102,039 $103,717 ' 
11 $95,473 I $97,063 1 $100,332 $101,816' $103,271 $1 04,991 $107,369 - 
--- 
121 $98,517' $100,750 $102,867 $104,397 $105,913 $107,633 $110,215 
13 $102,333 ; $105,640 $107,611, $109,195, $1 10,764 $1 12,485 $1 14,471 , 
14, $106,5901 1$109,278 $110,9551 $112,579' $114,192, $115,924, $118,518 
15 $110,192: $113,057, $115,477 1 $117,169: $118,875 $120,604 ' $122,507 
16, $111,998 
---- : $115,126 $118,273; $120,003' $121,750' $123,471 - $124,167' 
1 7 -  $111,998 ' $1 15,126 I $1 18,273 1 $120,003 $121,750 $123,471 $124,167, 
18 $114,123 , $1 16,866 / $1 19,671 ' $121,402, $123,186 $124,917 $126,059 
19' $1 14,805 $117,548 ' $120,352 ; $122,084 1 $123,867 $125,601 , $126,741 , 
20/ $115,677; , $1 18,422 1 $121,225, $122,962 1 $124,738 $126,469, $127,614 
21 $115,677, 
-- 
$1 18,422 ' $121,225, $122,962 $124,738:$126,469 ' $127,614 - 
22 1 $1 17,493 ' $120,381 ' $123,238 / $125,032 ' $126,863: $128,589, $129,660, 
23 $1 17,493 $1 19,408 $120,381 ' $123,238 $125,032 $126,863 -3128,589 !- $129,660 
- - -- 
24 $118,884' $120,800 / $121,771 ' $124,632, $126,424 I $128,254, $129,978' $131,050 
25 - $118,884 ' $120,8008 $121,771 ' $124,632 1 $126,424, $128,254 $129,978 $131,050 
26; $121,853 $123,690 $124,641 $127,386 1 $129,177 $131,015 $132,740; $133,743 - 
27' $122,535 ' $124,370 ; $125,323 $128,066 1 $129,859 ' $131,697 $133,422 $134,422 
28 $122,535 $124,370 $125,323 $128,066 ' $129,859 ' $131,697 ' $133,422 $134,422 
29' $122,535 $124,370 $125,323 $128,066 $129,859 $131,697 $133,422, $134,422 
30 $122,535 $124,370 $125,323 $128,066 $129,859, $131,697 $133,422' $134,422 
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